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Legal Aspects of Health Care Administration
MONTHLY CHECKLIST OF STATE PUBLICATIONS
Employment Law for Human Resource Practice
Vernon's Annotated Missouri Statutes
The Labor Lawyer's Guide to the Rights and Responsibilities of
Employee Whistleblowers
Cumulative Index to Missouri Government Publications
Personnel Management in State and Local Governments EMPLOYMENT LAW FOR
HUMAN RESOURCE PRACTICE, 4TH EDITION explains the major issues and
rules of employment law and how they apply to your human resource
career. Clippings of current news stories and events, hypothetical
situations, and real cases help you understand how the law applies to
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each stage of employment--from hiring, to managing, to firing--and
emphasize the application of legal concepts to future business
situations. Practical advice for what to do as a manager is
conveniently summarized at the end of each chapter. Important Notice:
Media content referenced within the product description or the product
text may not be available in the ebook version.
Missouri State Government Publications
Journal of the House of Representatives of the State of Missouri at
the Session of the General Assembly
Checklist of State Publications Have the speed, informality, and low
cost of the grievance and arbitration system deteriorated? Has the
system become too adversarial? Has it lost its problem-solving
character? This book examines the nature and degree of change in
workplace dispute resolution in the context of ongoing changes in work
and in labor relations.The volume begins with an editors' introduction
that provides context and offers a political perspective on the
current state of dispute resolution in the workplace. The chapters
that follow contain critiques of the existing legal framework
surrounding mandatory arbitration in the nonunion sector and a review
of the empirical literature on nonunion dispute resolution. Employment
Dispute Resolution and Worker Rights in the Changing Workplace
includes sections on grievance mediation, the status of the grievance
procedure in workplaces with extensive worker and/or union
participation in decision making, and high-performance workplaces. The
study concludes with trends in dispute resolution in the public sector
and with the alternative dispute resolution system commonly practiced
in the unionized construction industry.
Resources in Education
The Essential Guide to Family & Medical Leave
New Serial Titles
Revisiting Workers' Compensation in Missouri Everything teachers need
to know about education law Do you know what you can and can’t say and
do in your school? Most teacher education programs offer little, if
any, instruction on education law. When teachers need advice regarding
employment or instructional issues, they may find the search
frustrating, time-consuming, or costly. Teachers will find the answers
to their most frequently asked legal questions in this easy-to-read
book. Key topics include: Certification, tenure, evaluation, and
dismissal Collective bargaining and teacher contracts Constitutional
rights of teachers Discrimination and harassment Teachers’
responsibility regarding student bullying Academic freedom Copyright
law Safety
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Tenth Annual National Comference of Vetearans' Employment
Representatives, St. Louis, Missouri, May 29-June 1, 1944 In a recent
survey, 20 percent of the workers interviewed reported that they had
either experienced religious prejudice while at work or knew of a
coworker who had been subjected to some form of discriminatory
conduct. Indeed, according to the Equal Employment Opportunity
Commission, the filing of religious discrimination charges under Title
VII of the Civil Rights Act of 1964 (which prohibits discrimination in
employment based on race, color, national origin, sex, and religion)
increased 75 percent between 1997 and 2008. The growing desire on the
part of some religious groups to openly express their faith while at
work has forced their employers and coworkers to reconsider the
appropriateness of certain aspects of devotional conduct. Religion in
the workplace does not sit well with all workers, and, from the
employer’s perspective, the presence of religious practice during the
workday may be distracting and, at times, divisive. A thin line
separates religious self-expression—by employees and employers—from
unlawful proselytizing. In Encountering Religion in the Workplace,
Raymond F. Gregory presents specific cases that cast light on the
legal ramifications of mixing religion and work—in the office, on the
factory floor, even within religious organizations. Court cases
arising under Title VII and the First Amendment must be closely
studied, Gregory argues, if we are to fully understand the
difficulties that arise for employers and employees alike when they
become involved in workplace disputes involving religion, and his book
is an ideal resource for anyone hoping to understand this issue.
Unemployment Insurance
Age Discrimination in Employment Act--waiver of Rights
Employers' Rights and Responsibilities Under the Missouri Employment
Security Law Some vols. include supplemental journals of "such
proceedings of the sessions, as, during the time they were depending,
were ordered to be kept secret, and respecting which the injunction of
secrecy was afterwards taken off by the order of the House."
Employment and Health Benefits This authoritative guide presents a
wide range of health care topics in a comprehensible and engaging
manner that will carefully guide your students through the complex
maze of the legal system. With new case studies and news clippings in
each chapter, the 13th edition continues to serve as an ideal
introduction to the legal and ethical issues in the healthcare
workplace.
Missouri Register
Missouri State Government Serial Publications
Journal of the House of Representatives of the United States
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Cumulative Index to Missouri Government Publications, 1972-1978
Employment Dispute Resolution and Worker Rights in the Changing
Workplace
Job Safety & Health "The Labor Lawyer's Guide to the Rights and
Responsibilities of Employee Whistleblowers by Stephen M. Kohn and
Michael D. Kohn, Quorum Books a division of Greenwood Press, Inc. A
complete overview of developments in statutory and common law that
provide increased protection for whistleblowers and authorize punitive
and compensatory damages in wrongful discharge actions. An overview of
court decisions and the constitutional roots of whistleblower
protection is included along with available legal remedies under both
state and federal law. An extensive appendix lists texts of
whistleblower protection laws." Human Resource Management News
Official Manual, State of Missouri
Understanding Missouri's Constitutional Government The United States
is unique among economically advanced nations in its reliance on
employers to provide health benefits voluntarily for workers and their
families. Although it is well known that this system fails to reach
millions of these individuals as well as others who have no connection
to the work place, the system has other weaknesses. It also has many
advantages. Because most proposals for health care reform assume some
continued role for employers, this book makes an important
contribution by describing the strength and limitations of the current
system of employment-based health benefits. It provides the data and
analysis needed to understand the historical, social, and economic
dynamics that have shaped present-day arrangements and outlines what
might be done to overcome some of the access, value, and equity
problems associated with current employer, insurer, and government
policies and practices. Health insurance terminology is often
perplexing, and this volume defines essential concepts clearly and
carefully. Using an array of primary sources, it provides a store of
information on who is covered for what services at what costs, on how
programs vary by employer size and industry, and on what governments
do--and do not do--to oversee employment-based health programs. A case
study adapted from real organizations' experiences illustrates some of
the practical challenges in designing, managing, and revising benefit
programs. The sometimes unintended and unwanted consequences of
employer practices for workers and health care providers are explored.
Understanding the concepts of risk, biased risk selection, and risk
segmentation is fundamental to sound health care reform. This volume
thoroughly examines these key concepts and how they complicate efforts
to achieve efficiency and equity in health coverage and health care.
With health care reform at the forefront of public attention, this
volume will be important to policymakers and regulators, employee
benefit managers and other executives, trade associations, and
decisionmakers in the health insurance industry, as well as analysts,
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researchers, and students of health policy.
Monthly Checklist of State Publications
American Public Service Understanding the effects of radical change on
public personnel systems is critically important both now and in the
future to all those interested in the quality of American democracy.
Civil service reform is occurring at all levels of government both in
the United States and abroad. American Public Service: Radical Reform
and the Merit System is a collection of papers that examine the
innovations, strategies, and issues found in the contemporary civil
service reform debate. Offering diverse perspectives from expert
contributors, this book presents matters concerning radical reform and
the merit system at the federal, state, and local levels of
government. This volume offers fresh insight into the effects of merit
system changes on employees. Divided into four sections, this book ·
Examines a portrait of contemporary reforms from across the country
and concepts to interpret those data · Addresses whether the
relaxation of civil service protections against partisan intrusion
will result in corruption · Provides examples of ongoing changes and
analyzes survey data from state managers · Discusses a variety of key
issues, such as the impact on racial inequality of moving from a
protected class employment status to an unprotected at-will
relationship The book provides a baseline of data on reforms as well
as an account of their current promises and pitfalls. Covering topics
ripped from the headlines, this text also identifies pressing issues
and makes suggestions for the future. Offering a variety of
methodological approaches, it is ideal for all those interested in
effective governance.
Small Business Handbook This approachable, valuable exposition on
Missouri government fills a significant gap in the literature on the
interpretation, use, and operation of state constitutions. The book
provides a sweeping look at the constitutional foundations of the
processes of Missouri government and places Missouri within the
context of our larger federal system. The essential elements of
government outlined in the constitution are introduced, and then
analysis and interpretation of each document's articles is covered.
The Legal Rights and Responsibilities of Teachers
Encountering Religion in the Workplace
Journal of the Missouri Bar
Annual Report - Missouri Division of Employment Security A union list
of serials commencing publication after Dec. 31, 1949.
The Martindale-Hubbell Law Directory Learn the ins and outs of the
FMLA and avoid legal problems The federal Family and Medical Leave Act
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(FMLA) helps employees balance the demands of work and family. But the
law can be hard for employers to apply in the real world—especially
when it comes to tracking intermittent leave, completing the proper
paperwork, and determining eligibility for different types of leave.
This book has the answers—in plain English—to every employer’s tough
questions about the FMLA. It provides detailed information, sample
forms and tools that will help you and your managers figure out: who
is eligible for leave what types of leave are covered how much leave
employees may take, and how to comply with notice and other paperwork
requirements. The 5th edition covers all of the latest changes to the
FMLA, including the new regulations and court decisions interpreting
the law, as well as changes to related state family and medical leave
laws.
STATE PUBLICATIONS
Annual Report
Calendar of Business
Mid-state Unit, Missouri River Basin, Nebraska
Bear Facts
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